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BLACK

HISTORY
MONTH
Meeting the needs of our community,
beginning with chemical health.

Americans have recognized Black history annually since 1926,
first as Negro History Week and later as Black History Month.
What you might not know is that Black history had barely
begun to be studied-or even documented-when the tradition
originated. Although blacks have been in America at least as
far back as colonial times, it was not until the 20th century
that they gained a respectable presence in the history books.
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A MESSAGE OF
THANKSGIVING
BY ANGELA REED
Chief Operating Officer

HOTEP.

As we celebrate Black History Month and
all the reflections, appreciations and amazements that we represent, remember
to take time to live in the present. Enjoy the connections with those close to
your heart.
Black History Month is also time to take a serious look at our collective future.
As our generations collide, facing our own unique experiences with inequities
and disparities, it is time to take serious action to control to our destinies, our
narratives and our legacies. Our collective movement does not have to be
massive or public. It just has to be consistent and constant. Never, ever give
up on progress.
The clear and present danger of violence, the pandemic, and the systems that
impact us should only emphasize the importance and value of our inherited
spirit of resiliency, joy and beauty. We have to be involved with each other’s
healing and growth. Now is the time to hold the hard conversations, praise
those around us and focus on returning to our traditional greatness. Please
chant the following with power and glory.
We are an Afrikan People!!
We will remember the humanity, glory and suffering of our ancestors.
We will honor the struggles of our elders.
We will strive to bring new values and new life to our people.
We will have peace and harmony among us.
We will be loving, sharing and creative.
We will work, study and listen so we may learn, learn so we may teach.
We will cultivate self-reliance.
We will struggle to resurrect and unify our homeland.
We will raise many children for our nation.
We will have discipline, patience, devotion and courage.
We will live as models to provide new directions for our people.
We will be free and self-determining.
We are an Afrikan people, we will win, we will win, we will win!
—Author unknown

2

GREETINGS FROM OUR PRESIDENT
BY DR. PETER HAYDEN
President & CEO

A place to change your mind

Late last year, Turning Point was awarded the Diversity, Inclusivity, and Racial
Equity Award from the National Association of Addiction Treatment Providers
(NAATP). You may have seen our announcements regarding this great honor,
and I hope you celebrated with us. I want to share with you some of my thoughts
about this experience, and a bit of additional news.
One of the things I always try to do is say to people “great job.” I do this because
I want people to know that I respect the job they do, but even more because I
want people to know they are worthy. It is so important for all of us to realize
that our efforts are recognized and appreciated. The award from the NAATP
shows that others are seeing Turning Point’s work of more than 45 years.
I had the privilege of going out to Colorado in December to accept this award on
behalf of Turning Point. I witnessed this national organization demonstrate that
our organization is worthy, that all the hard work is recognized and appreciated. I
was there to represent all of Turning Point.
Turning Point is blessed with so many people who do their work not for the recognition but out of passion for our mission, compassion for serving people, and
dedication to supporting them in rebuilding their lives. They don’t do this expecting honor and awards, but because they know this is the right thing to do. They
do it because it is needed, and it makes a difference.
I accepted this award on behalf of all the people of Turning Point who have spent
years doing their jobs, serving our clients. I want them to feel their worthiness,
and realize it is being seen and appreciated.
The NAATP has now increased the honor they have already showed to us. They
so appreciate the work Turning Point has been doing and continues to do that
they have asked permission to change the name of the award. Going forward it
will be known as the Dr. Peter Hayden Diversity, Inclusivity, and Racial Equity
Award.

See Hayden, page 7
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WOMEN’S HEALTH
AND WELLNESS RETREAT
BY CANDACE WHITTAKER
FEMA Counseling Coordinator
In the beginning of December last year, Turning Point and Wellspring Second
Chance hosted a Women’s Health and Wellness retreat for women of color in
our community. The retreat was held at Mount Olivet Conference and Retreat
Center in Farmington.
We had thirty women who participated from all walks of life. Many of the women are caregivers of family members, some have lost a child and others were
dealing with high stress levels due to the pandemic, work, and other health
issues. This retreat provided women with the opportunity to learn how to take
care of themselves first, in order to help others.
Women participated in workshops that included Breast Cancer Awareness
sponsored by Benita Robinson from Sage Screening Program, Luella Williams
from African American Breast Cancer Alliance and Gay Lynn Richards from
Breast Cancer Education Association.
Another workshop was presented by Kinshasha Kambui from the Wellness Center; she provided valuable
information on diet and overall health, along with
providing chair massages to many women. Audua
Pugh, from “Off the Blue Couch” provided her story
of resiliency and believing in yourself, and Cynthia
Wilson from “Keeping My Focus” provided a healing
circle. Along with all the wonderful information and
resources, there was great food, inter-active activities,
and recreation.
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UNDERSTANDING
CLIENT EXPERIENCE
BY DR. CHRISTOPHER JENNINGS
Substance Use Disorder (SUD) Manager
(Names of Turning Point clients are not used without
permission, in order to protect their privacy.)
Turning Point is historically providing substance misconduct services to a litany
of men who have come through the doors of this treatment facility. Once such
was well-known, because of the change he made throughout the world due to
his untimely demise. That was George Floyd. However, there have been others
who arrive on our doorstep who are not so well-known.
One was a minister, a servant of the Lord who simply “fell from grace.” He recognized his fall and heard the call from Turning Point. He arrived, complied with the
dynamics of the program, interacted well with the staff and other clients. He also
encouraged them immensely during group sessions, alerting them that, “behaviors
of humanity are always unpredictable, but the healing process is available for all.”
This man was delivered physically and emotionally. He regained his calling by
maintaining his walk and learning how to accept, adapt and adjust to becoming
reality-oriented to self and the power of the drug. Realizing too that you can’t
invite the devil into your backyard and expect to come out unscathed. He gives
all the credit to God and Turning Point. He is now sober and abstinent and a true
believer in the power of intervention, both spiritual and natural.
This gentleman is a
pastor from another
state, and well known
in that area. He informed others of the
Turning Point mandates and stipulations
and maintains that any
individual who crosses
his path will be referred
to Turning Point. He
has made contact with
other ministers that
are struggling also, as
well as their members.
Amen to that recommendation!!
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DEDICATED STAFF MEMBER
EARNS PRAISE
BY DR. CHRISTOPHER JENNINGS
Substance Use Disorder (SUD) Manager
Turning Point has prided itself on seeking out the best candidates for each role
in the organization. We have maintained hiring and recruitment practices aimed
at accomplishing and sustaining that. Each employee brings to Turning Point a
wealth of experience and exposures. One such staff member is Cedric Williams,
the Operations Manager.
Cedric has been with Turning Point for nineteen years, filling various roles over
that time. He has trained many of the Linkage Coordinators and provides supervision with a level of understanding that comes from one who has filled that role.
He also maintains good interactive skills, cooking, ordering supplies, filling in at
both our main location and Ms. Bea’s House, performing shift work and doing
whatever task needs doing – at a moment’s notice, and on multiple occasions.
He never shies away from responding to assist others at Turning Point, whenever
he is called upon for support. He collaborates with all of the Linkage Coordinators and other staff members to provide supportive services to each as the needs
arise. He also never hesitates to be a support to individuals outside of the confines
of Turning Point, as pointed out by many co-workers. Even a recent health crisis
did not deter him from his call to duty. He performs his tasks without compromise.
Cedric Williams has demonstrated his professionalism in his work consistently
with a smile on his face, always. His interactions over the years have remained the
same, always moving, supporting and providing a word of consolation or encouragement to everyone that he comes in contact with.
We, the staff of Turning Point, feel a sense of being blessed by this individual that
we recognize simply as “Ced.” Kudos to this giant of a man and a friend to all
that know him.
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GREETINGS
TURNING POINT!
BY ALEX TITTLE
Chair-Elect, Turning Point Board
Sr. Director, Diversity, Equity & Inclusion,
Medica

I am honored and privileged to once again serve this amazing organization. In
2018, I served Turning Point as a board member and directly as Development
Committee Chair. I attempted to leave Minnesota in 2019 and have recently
returned because God was not done with me in the Bold North.
I want to thank Dr. Hayden and the Board of Directors for their vote of confidence in me to continue serving in the capacity of Chair-Elect for this esteemed
board. I have proudly earned the titles of a husband, father and grandfather. Professionally, I have served as an executive with Summit Academy OIC, MnDOT, US
Bank Stadium/MN Vikings, Super Bowl Committee/NFL and now as the Diversity, Equity & Inclusion leader for Medica, a regional medical insurance plan.
It is my hope to build upon the vast experience of our staff and board and
hopefully bring some semblance of value to Turning Point. Thank you all and I
hope to see and meet with each of you in the coming months as this pandemic
nears a close. Continue to be safe and may God bless Turning Point.

Hayden, from page 3

Timing is everything. After 49 years of sobriety, I now understand what humility
means. I would not have been able to accept this award in the right spirit without my own journey through the Twelve Steps of AA and the Seven Principles
of Kwanzaa. I have learned how to be humble. I am humbled by this honor, and I
receive it on behalf of all people who have come through Turning Point – those
who have come through the programs and changed their lives, and those who
have provided the services and made a difference, one life at a time.
An honor such as this is like receiving your flowers while you’re still alive. The
work of Turning Point continues. This honor and appreciation strengthens Turning Point, renews us to continue serving and caring for people.
I also pleased and proud that the first DEI award has gone to a culturally specific
organization. I am excited to witness the future organizations who are honored
with this award, celebrating the diversity in our community of treatment providers.
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